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WELCOME

 We l c ome  t o  th e  Noncomm i s i on ed  Of f i c e r  Leade r sh ip  Cen t e r  

o f  Exce l l en c e .  You  ar  e  abou t  t o  j o in  an  e l i t e  o r  gan iza t i on  tha t  i s  

known th r  oughou t  th e  wor ld  a s  th e  p r  emi e r  e  in s t i tu t i on  f o r  NCO 

and  Enl i s t ed  l ead e r  p r  o f e s s i ona l  mi l i t a r  y  edu ca t i on  and  th e  mi s s i on  

t o  d e v e l op  ag i l e  and  adap t i v e  non commis s i on ed  o f f i c e r s  tha t  mee t  th e  

cha l l eng e s  o f  un i f i ed  l and  op e ra t i on s  in  an  e ra  o f  p e r s i s t en t  c on f l i c t .  

     As  a  spous e ,  you  a r  e  a l s o  now a  par t  o f  th e  NCOLCoE fami l y,  

and  a s  su ch ,  we  hav e  c r  ea t ed  th i s  r  e s our c e  pa cke t  t o  en sur  e  y ou  a r  e  

awar  e  o f  th e  s e r  v i c e s  ava i l ab l e  t o  y ou  h e r  e  w i th in  th e  NCOLCoE 

Campus  wh i l e  a t t end ing  th e  Se r  g ean t s  Majo r  Academy.  In  add i t i on  

t o  th e  r  e s our c e s  a va i l abl e  t o  you  on  th e  in s ta l l a t i on ,  w e  hope  tha t  our  

a va i labl e  s e r  v i c e s  w i l l  en sur  e  you  and  your  f ami l y  ha v e  a  s eaml e s s  

and  su c c e s s fu l  t rans i t i on  in t o  our  o r  gan iza t i on .  We w i sh  you  and  

your  s e r  v i c e  member  th e  b e s t  o f  l u ck !  We l c ome  t o  NCOLCoE!
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Our Vision
The premier inst i tut ion dr iv ing innovat ive development 
for  enl isted leaders;  constant ly focused on readiness.

 Our Mission
Provide professional  mi l i tary educat ion that develops 

enl isted leaders into f i t ,  d iscipl ined, wel l -educated 
professional  capable of  meet ing the chal lenges of  an 

increasingly complex wor ld.

What We Are For
Develop, integrate,  and del iver educat ion and training 

readiness.

“Leade r s  Bu i ld  Le tha l i t y, 
We Deve l op  Leade r s”
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CAMPUS MAP



SGM-A CL73 -  COURSE CALENDAR



For More Information
Ms. Michelle Mebane 
Chief, SLDC
michelle.m.mebane.civ@mail.mil
(915) 744-1201, DSN: 621

Mailing Address
The NCO Leadership Center of Excellence 
& Sergeants Major Academy
11291 SGT E. Churchill Street
Fort Bliss, Texas  79918-8002
Phone:  (915) 744-8009 (DSN: 621)
Fax:  (915) 744-8484

Connect With Us
https://www.ncolcoe.army.mil/
https://www.ncoworldwide.army.mil/
https://www.facebook.com/NCOLCoE
https://www.twitter.com/NCOLCoE
https://www.youtube.com/TheNCOLCoE
https://www.instagram.com/ncolcoepao/
https://www.flickr.com/photos/sgmacademy/albums
https://www.linkedin.com/school/ncol-coe/

“Resource, Not Rescue”“Resource, Not Rescue”

Testimonials
     “Just completed the Spouse Leadership Development 
Course (like I’m sure a lot of you have or has signed up to take 
it)! It was a very good and informative class. Hopefully everyone 
gets the opportunity to attend it. Even after retiring from the 
military myself, I still learned some things in this class. I am 
glad that I took it and happy to have met other spouses and 
was able to hear their perspective on things. The instructor and 
guess speakers did an excellent job of presenting the class, 
especially doing it virtually. I encourage everyone to take it, if 
you’re able to.” Jerry, Army Spouse 2021

     “As an international military spouse, ex-British service 
member and on behalf of all the internationals who 
participated in the recent SLDC, I can only speak highly of the 
course and how it’s run. Not only was it interesting to learn 
how the US Army and its spouses work, but it has given me 
inspiration and techniques to take home and put into action. 
This course offers us an opportunity to learn new skills and 
make new connections, regardless of where you’re from or how 
much you know already. My advice is to attend the course and 
embrace this rare opportunity and these new experiences.”  
Sally, International Spouse 2021

     “Often time Reserve Families don’t have the same 
opportunities as our active duty counterparts do, this class is 
one of those exceptions! It doesn’t matter if you’re a seasoned 
spouse or newly married, what you’ll take away from attending 
SLDC is invaluable. I encourage all my fellow reserve spouses 
to sign up for this amazing opportunity.” Jaime, Army Reserve 
2021

     “While attending the SLDC, I gained valuable insight on 
many topics that prepare senior leader spouses. As a Marine 
Corps spouse, I was taught topics that pertain across all 
military branches. Also I was able to make friendships with 
sister and international service spouses. The diverse training 
has enabled me to better support my spouse in his new 
leadership responsibilities. I would strongly encourage this 
course for new and seasoned spouses of senior leaders.” Iris, 
Marine Corp Spouse 2021

Check out our video testimonials!
https://www.youtube.com/TheNCOLCoE/

SLDCSLDC
Spouse Leadership Development CourseSpouse Leadership Development Course
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SPOUSE LEADERSHIP 
DEVELOPMENT COURSE

Spouse Leadership Development Course Handbook

     This  book is  designed for  senior  spouses who cannot  attend the 
resident  Spouse Leadership Development Course (SLDC) at  For t 
Bl iss,  Texas.  The Spouse Leadership Development Course (SLDC) 
is  a 40 hour course conducted by the Noncommissioned Of f icer 
Leadership Center  of  Excel lence (NCOLCoE) and Sergeants Major 
Academy (SGM- A) .  The course of fers an introduct ion to a number 
of  extremely  impor tant  topics for  spouses who are enter ing into a 
command team at  the battal ion level .  Lessons cover  a wide range 
of  topics f rom protocol  and et iquette,  Red Cross,  Army Emergency 
Rel ief ,  and publ ic   speaking.  The course emphasizes the senior 
spouse’s ro le as a member of  a battal ion command team and the 
advisor  to the commander’s  spouse on al l  issues related to enl isted 
Soldiers and their  Fami l ies.   Access the SLDC Webpage  by scanning
the QR Code below.

Registration

Registrat ion for  SLDC is  now open.  Please review the Class Schedule in  the Course 
Informat ion sect ion and pick the days and t ime frames that  best  sui t  your  schedule.

POC:  Michel le  Mebane
Chief ,  SLDC
Work:  (915) 744-1201
Cel l :   (803) 629-8030
Emai l :  michel le .m.mebane.c iv@army.mi l

mailto:michelle.m.mebane.civ%40mail.mil?subject=
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HUMAN RESOURCES

     The Human Resources Directorate (HRD) is  a pr imar y  staf  f  sect ion 
which direct ly  suppor ts  The NCOLCoE.  I ts  pr imar y  act iv i ty  is  to  provide 
administrat ive and personnel  overs ight  and advice to the Commandant.  

     The Human Resources Directorate is  an operat ing agency within The 
NCOLCoE,  focused pr imari ly  on improving the career  management of  
Army Soldiers and Civ i l ians.  The Human Resources Directorate provides 
wor ld c lass human resources and administrat ive suppor t  to the Army’s premier  
enl isted Professional  Mi l i tar  y  Educat ion (PME) organizat ion,  The NCOLCoE.  

     The Human Resources Directorate oversees and executes The NCOLCoE’s Talent  
Management Strategy by promoting the v is ion of  dynamic personnel  growth as The 
NCOLCoE and United States Army Sergeants Major  Academy transforms to a degree-
producing inst i tute of  h igher  learning.  The Human Resources Directorate postures 
the organizat ion for  success with suf  f ic ient  manpower resources by ant ic ipat ing 
future needs and programming increased manning to meet those demands.               

ID CARD SECTION

Department of  Defense List  of  Acceptable Identity  Documents

     Appl icants are required to provide two forms of  ident i ty  source documents in  
or ig inal  form. The ident i ty  source documents must  be bound to that  appl icant  and 
shal l  be nei ther  expired nor  cancel led.   I f  the two ident i ty  source documents bear d i f  
ferent  names,  ev idence of  a formal  name change must  be provided.
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ID CARD SECTION - CONT.

Primary Identity  Source Document

• U.S.  Passpor t  or  a U.S.  Passpor t  Card;
• Permanent Resident  Card or  an Al ien Registrat ion Receipt  Card (Form I -551);
• Foreign passpor t ;
• Employment Author izat ion Document that  contains a photograph (Form I -766);
• Driver ’s  l icense or  an ident i f icat ion ( ID)  card issues by a state of  possession of  the United

States provided i t  contains a photograph;
• U.S.  Mi l i tar y  ID card;
• U.S.  Mi l i tar y  dependent’s  ID card;  or
• Personal  Ident i ty  Ver i f icat ion (PIV)  Card.

Secondary Identity  Source Document

     The secondar y ident i ty  source document may be f rom the l ist  above,  but  cannot  be 
of  the same type as the pr imar y ident i ty  source document.  An expired Common Access 
Card or  Uni formed Ser v ices Ident i f icat ion card may be used as a secondar y ident i ty 
source document for  re issuance of  the same type of  ident i f icat ion card,  but  is  not 
acceptable for  in i t ia l  issuance.

• U.S.  Social  Secur i ty  Card issued by the Social  Secur i ty  Administrat ion;
• Orig inal  or  cer t i f ied copy of  a b i r th cer t i f icate issued by a state,  county,  munic ipal

author i ty,  possession,  or  out ly ing possession of  the United States bear ing an of f ic ia l  seal ;
• ID card issued by a federal ,  state,  or  local  government agency or  ent i ty,  provided i t

contains a photograph;
• Voter ’s  registrat ion card;
• U.S.  Coast  Guard Merchant Mariner  Card;
• Cer t i f icate of  U.S.  Ci t izenship (Form N-560 or  N-561);
• Cer t i f icate of  Natural izat ion (Form N-550 or  N-570);
• U.S.  Ci t izen ID Card (Form I -197);
• Ident i f icat ion Card for  Use of  Resident  Ci t izen in the United States (Form I -179);
• Cer t i f icat ion of  Bir th Abroad or  Cer t i f icat ion of  Repor t  of  Bir th issued by the Depar tment of

State (Form FS-545 or  Form DS-1350);
• Temporar y  Resident  Card (Form I -688);
• Employment Author izat ion Card (Form I -688A);
• Reentr y  Permit  (Form I -327);
• Refugee Travel  Document (Form I -571);
• Employment author izat ion document issued by Depar tment of  Homeland Secur i ty  (DHS);
• Employment Author izat ion Document issued by DHS with photograph (Form I -  688B);
• Foreign ID with photograph;
• Driver ’s  l icense issued by a Canadian government ent i ty ;  or
• Nat ive American tr ibal  document.

Contact the NCOLCoE G1 for  more information or  to schedule an appointment

Phone:  915-744-8349 | Locat ion:  BLDG 11291 | Hours:  0900-1600
usamr y.bl iss.ncolcoe.mbx.ncolcoe-g-1@mai l .mi l

mailto:usamry.bliss.ncolcoe.mbx.ncolcoe-g-1%40mail.mil?subject=
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CHAPLAIN SERVICES

     The NCOLCoE’s Ethics Advisor  (Staf  f  /Chaplain)  ser  ves as the Sergeants Major  
Course Ethics Instructor  and Staf  f  Chaplain.  The Chaplain provides re l ig ious suppor t  
to  the Soldiers,  C iv i l ians,  and Family  members of  The NCOLCoE Community  and advises 
the leadership to ensure the ‘ f ree exerc ise’  r ights for  a l l  Soldiers are upheld,  inc luding 
those who hold no fa i th.  The Chaplain also per  forms rel ig ious suppor t  act iv i t ies 
according to his/her  fa i th and conscience and provides rel ig ious suppor t  of  other  fa i th 
groups by coordinat ing with another  chaplain or  qual i f ied indiv idual  to  per  form the 
suppor t  needed.

     Addit ional ly,  the Chaplain provides counsel ing,  t ra in ing,  and ministr  y  of  presence 
throughout the many di f  ferent  act iv i t ies within the For  t  Bl iss and Noncommissioned 
Of  f icer  Leadership Center  of  Excel lence Community.  The Chaplain leads prayer  
at  of  f ic ia l  ceremonies including graduat ions,  d ist inguished ser  v ice recognit ion 
ceremonies,  award presentat ions,  and other  obser  vances.  The Chaplain is  in  charge of  
the United States Army Sergeants Major  Academy Memorial  Chapel  and leads the 
Protestant  Weekly  Worship ser  v ice.
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NCOLCoE LEGAL OFFICE

     Providing l imited Legal  Assistance Ser  v ices to NCOLCoE Soldiers,  Ret i rees and their  
Fami ly  members,  inc luding:

• Powers of  Attorney
• Notar izat ions
• For t  Bl iss Legal  Assistance informat ion
• Wil l  worksheets (Wi l ls  are executed only  at  For t  Bl iss Legal  Assistance Of f ice)

     Powers of  Attorney and notar izat ions are done on a walk- in  basis  or  by appointment 
depending on the avai labi l i ty  of  the NCOLCoE Paralegal  NCO.

NCOLCOE CONTACT INFORMATION

NCOLCoE Paralegal  NCO

Bui ld ing 11291 SGT E.  Churchi l l  Street

Room 506A (Next  to Campus Shoppette)

915-744-6732

FORT BLISS LEGAL ASSISTANCE OFFICE

     A l l  other  Legal  Assistance Ser v ices are provided by the For t  Bl iss Legal  Assistance 
Of f ice on main (West)  Bl iss.

GENERAL LEGAL ASSISTANCE HOURS

Monday,  Tuesday,  Wednesday,  and Fr iday 0900-1600

Thursday 1300-1600

Closed for  Lunch 1145-1300

LOCATION

Bui ld ing 113,  Pershing Road (Cassidy Gate Entrance)
For t  Bl iss,  TX
915-568-7141

EMAIL ADDRESS FOR APPOINTMENTS
usarmy.bl iss.hqda-ot jag.mesg.bl iss- legal -assistance-of f ice@mai l .mi l

mailto:usarmy.bliss.hqda-otjag.mesg.bliss-legal-assistance-office%40mail.mil?subject=
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LEARNING RESOURCES CENTER

What does the LRC have to offer  NCOLCoE Family  Members?

S cholar ly  Journals
Journal  ar  t ic les are avai lable through ProQuest  with a sponsored AULS Librar  y  Account

Per iodicals
There are over  130 current  magazine subscr ipt ions avai lable for  browsing at  the LRC

Onl ine Catalog
Books can be searched and reser  ved onl ine with a sponsored AULS Librar  y  Account

Univers i ty  L ibrar  y
The LRC is  an academic l ibrar  y  wi th books that  suppor t  students and their  fami l ies

Space to Research and Study
There are 15 computers with commercial  Internet  on the 2nd f loor  and plenty  of  study 
space

E -Books
There are thousands of  e -Books avai lable through the Academic eBook Col lect ion

See Angie,  or  Jane for  more informat ion!

https://www.ncolcoe.army.mi l/Administrat ion/Learning-Resources-Center/

Hours:  Monday -Fr iday 0800-1700 | 915.744.8451

https://www.ncolcoe.army.mil/Administration/Learning-Resources-Center/
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EQUAL OPPORTUNITY

Equal  Oppor tunity  Advisor

     The mission of  the Equal  Oppor  tuni ty  Advisor  (EOA)  is  to ser  ve as the pr incipal  
advisor  to the Commandant on al l  matters per  ta in ing to Equal  Oppor  tuni ty  (EO) .  The 
EOA assists  the Commandant in  foster ing an environment of  d igni ty  and respect  for  
Soldiers,  C iv i l ians and Family  members assigned to the NCOLCoE.
The Equal  Oppor  tuni ty  Advisor  is  the Commandant’s  d i rect  assistant  for  equal  
oppor  tuni ty  and fa i r  t reatment for  mi l i tar  y  personnel ,  Depar  tment of  the Army 
Civ i l ians,  and fami ly  members without  regard to race,  color,  gender,  re l ig ion or  
nat ional  or ig in,  and seeks to provide an environment f ree of  unlawful  and of  fensive 
behavior.
     The Equal  Oppor  tuni ty  Advisor  a lso ser  ves as a l ia ison between the students,  staf 
f  and faculty  of  the NCOLCoE on al l  equal  oppor  tuni ty  issues and concerns.
The Equal  Oppor  tuni ty  Advisor  conducts mission focused and speci f ic  equal  
oppor  tuni ty  t ra in ing for  a l l  assigned elements in  accordance with Army Regulat ion 
600-20.

The Equal  Oppor tunity  Advisor  assists  and advises on the planning,  rehearsal  and
per formance of  a l l  special  and ethnic  obser vances that  take place on our  campus. 
The Equal  Oppor tunity  Advisor  is  responsible for  rev iewing al l  phases on behalf  of  the 
Commandant to ensure regulator y  guidance is  met.
     The Equal  Oppor tunity  Advisor  a lso plans,  conducts and administers Command 
Cl imate Sur veys as needed,  in  suppor t  of  the Commandant’s  Equal  Oppor tunity 
Program.
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SEXUAL ASSAULT RESPONSE 
COORDINATOR/ VICTIM ADVOCATE

     The NCOLCoE Sexual  Harassment Assault  Response and Prevent ion (SHARP) 
Program is  committed to e l iminat ing sexual  v io lence before i t  begins.  We use Unit  
of  Ef  for  ts  (UOEs)  to promote a cul ture where sexist  behaviors,  sexual  harassment,  
and sexual  assault  are not  to lerated,  and four  L ines of  Ef  for  ts  (LOEs) :  advocacy,  
prevent ion,  awareness,  and tra in ing.  Advocacy aims to empower v ict ims,  encourage 
repor  t ing,  and faci l i tate recover  y.  With the opt ions of  face to face suppor t  or  d ia l ing 
the twenty - four  hour For  t  Bl iss Operat ing Center  (FBOC) SHARP hot l ine (877-995-
5247),  conf ident ia l  advocacy is  convenient  to access.  The most  ef  fect ive weapon 
against  inappropr iate sexual  behavior  without  a doubt  is  prevent ion.  The NCOLCoE has 
two portable SHARP tools  for  Soldiers and Civ i l ians.  A l l  have the opt ion to carry  the 
ULTIMA SHARP card or  download/have access on their  phone to the ULTIMA SHARP 
appl icat ion.
     We use focus groups,  d iscussion groups and real ist ic  “What Would You Do” by 
standard tra in ing as venues to promote this  behavior  change.  In  addit ion to the 
ant i -harassment pol ic ies,  the SHARP program has developed a few best  pract ices to 
support  awareness:  growing an ant i -sexual  v io lence reference sect ion located in the 
Learning Resources Center ;  ever  y  year  in  Apr i l ,  The NCOLCoE dresses in denim to 
support  Denim Day;  sett ing up informat ion booths monthly  in  h igh t raf  f ic  areas around 
the academy,  and providing monthly  br iefs  to instal lat ion newcomers with as many as 
two hundred in attendance.  We also provide t ra in ing at  The NCOLCoE’s monthly  
welcome br iefs  and to the Sergeants Major  Course Distance Learning.  This  re inforces 
al ignment with changing pol ic ies and raises awareness of  avai lable resources.
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FIND US ON THE WEB
For t  Bl iss Welcome Center
https://home.army.mi l/bl iss/ index.php/my-for t/al l -ser v ices/mi l i tar y -personnel -
d iv is ion/welcome-center

MWR
https://bl iss.armymwr.com/

Ft Bl iss ACS
https://bl iss.armymwr.com/programs/army -community -ser v ice

School  Suppor t  Services 
https://bl iss.armymwr.com/programs/school -suppor t -ser v ices

Spouse Employment Resources
https://www.armymwr.com/programs-and-ser  vices/personal -assistance/employment-
readiness-program/army -spouse-employment-career-and-educat ion

1st Armored Division Facebook

For t  Bl iss Spouse Association Facebook WBAMC Hospital  Website

For t  Bl iss Garr ison Facebook

NCOLCoE Webpage NCO Worldwide Website

https://home.army.mil/bliss/index.php/my-fort/all-services/military-personnel-division/welcome-cente
https://home.army.mil/bliss/index.php/my-fort/all-services/military-personnel-division/welcome-cente
https://bliss.armymwr.com/
https://bliss.armymwr.com/programs/army-community-service
https://bliss.armymwr.com/programs/school-support-services
https://www.armymwr.com/programs-and-services/personal-assistance/employment-readiness-program/army-
https://www.armymwr.com/programs-and-services/personal-assistance/employment-readiness-program/army-
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